. FILED
IN THE SUPERIOR COURT OF THE STATE. OF At?JZONA

R

IN AND FOR THE COUNTY OF MOHAVE "' o
9097 . -1 PH 2 it

IN THE MATTER OF: TR E R
ESTABLISHMENT OF )
FY 02-03 JUDICIAL EMPLOYEE ) ADMINISTRATIVE ORDER
SALARY POLICY, CLASSIFICATION ) 2002-20
AND COMPENSATION PLAN )

)

WHEREAS, the Mohave County Superior Court system remains firmly committed to providing
equitable and adequate compensation for all judicial employees;

WHEREAS, it is the desire of the Mohave County Superior Court to adopt a salary policy for F'Y
02-03 in accordance with the provisions of the Mohave County Judicial Employee Merit System
Rules;

WHEREAS, the Mohave County Superior Court acknowledges the results of the Mohave County
Market Comparability Study as it applies to classifications within the Superior Court personnel
system;

WHEREAS, the Superior Court also acknowledges that Mohave County is transitioning from the
existing 3% by 3% compensation schedule to a new 5% by 5% compensation schedule effective with the
payperiod beginning June 29, 2002.

IT IS ORDERED, that the FY 02-03 Salary Policy (Attachment #1), the F'Y 02-03 Judicial
Classification Plan (Attachment #2), and the Mohave County 5% by 5% compensation schedule be
adopted for judicial employees effective June 29, 2002.

IT IS FURTHER ORDERED, that the Court continue its effort to evaluate the effectiveness of
the FY 02-03 Salary Policy, Classification and Compensation Plans and make frther adjustments as may
be deemed in the best interest of the Superior Court and in accordance with established Judicial Merit
System Rules.
1+

DATED this

f—"

Honorable Robert R. Moon, Presiding Judge
Mohave County Superior Court

day of July, 2002.

Original filed with the Clerk of the Superior Court in Mohave County



Attachment #1
SUPERIOR COURT IN MOHAVE COUNTY
FY 02-03 JUDICIAL EMPLOYEE
SALARY POLICY

Market Salarv Adjustments:

A. Effective June 29,2002, full and part-time benefits eligible judicial employees will
receive a market salary adjustment for the classification to which they are assigned
as specified in the FY 02-03 Judicial Classification Plan. If providing the market
percentage increase does not place the employee’s salary at the minimum ofthe
new pay range, the employee shall receive an adjustment to the minimum ofthe
new pay range.

B. Temporary employees in the judicial service may receive amarket adjustment
upon recommendation of their Division Head and as approved by the Presiding
Judge. The effective date of the temporary employee market adjustment shall be ‘
the first of the payperiod immediately following approval of the Presiding Judge.

The process of providing judicial employee merit increases and pay level adjustments upon
successful completion of an employee’s probationary or annual review period shall
continue to be suspended until further notice,




Attachment #2

l I

Superior Court in Mohave County

Judicial Classification Pian

FY 02 - 03
Annual Annual
Class Market Range Range
Classification Code | FLSA | Adjustment Minimum Minimum
Assistant to Court Administrator J636 OE 15% $25,851.21 $40,103.71
Administrative Assistant/Secretary Elective J003 0).4 15% $25,851.21 $40,103.71
Administrative Supervisor - Probation J103 0OX 20% $36,375.25 $56,429.95
Alternative Dispute Resolution Administrator JOo4 OX 6% $51.183.63 $79,402.60
Assistant Chief Probation Officer J109 0).4 6% $51,183.63 §79,402.60
Automation Program Specialist 1309 OE 20% $34,643.09 | $53,742.81
CASA Program Coordinator [ J279 OE * $24,620.20 | $38,194.01
CASA Program Coordinator 11 J278 OF ® $29.926.01 $46,425.06
Caseflow Manager 1120 OE 6% $36,375.25 | $56429.95
Chief Deputy Clerk of Court J010 OX 20% $40,103.71 $62,214.02
Chief Probation Officer 125 10,4 10% $39,251.45 $01,918.44
Clerical Temporary 1610 OB - - -
Community Work Service Officer J418 OE 10% $25.851.21 $40,103.71
Court Administrator - Superior Court J127 00X 10% $59,251.45 | $91,918.44
Court Automation Systems Manager J129 OX 6% $51,183.63 $79,402.60
Court Collections Officer J233 OX 6% $31,422.31 $48,746.31
Court Reporter 1045 OX 6% $36,375.25 $56,429.95
Court Security Coordinator J238 00X 10% $31,422.31 $48,746.31 -
Deputy Probation Officer 1 J242 QE 10% $28,500.96 | $44.214.34
Deputy Probation Officer I 3243 OE 6% $31,422.31 $48,746.31
Deputy Probation Officer Senior 1244 0X 6% $36,375.25 | 55642995
'Education Assistant 3580 OE 6% $21,267.33 $32,093.42
Family Counselor-Mediator J256 OX 15% $31,422.31 S48,746.31
Finance Officer J253 OX 25% $34,643.09 $53,742.81
Auman Resource Technician J521 OE 153% $24,620.20 $38,194.01
Juvenile Detention Officer | J421 OF 6% $24,620.20 $38,194.01
Juvenile Detention Officer I1 J422 OFE 6% $27,143.77 $42,108.90
“Juvenile Detention Officer [l J423 OE 15% $32,993.42 $51,183.63
Juvenile Detention Officer Recruit J420 OE 6% $23,447.81 $36,375.25
. Juvenile Detention Supervisor Ji35 OX 25% $42,108.90 | $65,324.72
 juvenile Detention Teacher 1290 [O 15% $31,422.31 | $48,746.31
i Law Librarian J260 0X 6% $25,851.21 $40,103.71
[ Office Assistant - Opt A (General) J641 O 6% 6 $20,255.10 531,422.31
'Office Assistant - Opt B (Legal) 1642 OE 15% 6 $20,255.10 | $31,422.31
Office Assistant Senior - Opt A (General) J651 OE 6% 8 $22,331.25 $34,643.09
Office Assistant Senior - Opt C (Court Stenographer) J653 OE 15% 10 $24,620.20 | $38,194.01
Office Assistant Senior - Opt G (Accounting / Bookkeeping)| 1654 OF 10% 8 $22331.25 | $34,643.09
Office Clerk - Opt A (General) J630 OE 6% 4 $18,371.97 | $28,500.96 |
'Office Clerk - Opt B (Legal) 1631 QE 15% 4 $18371.97 | $28,500.96
IOffice Specialist - Opt B (Legal) J662 OE 20% 1 $25,851.21 $40,103.71
{Office Specialist - Opt C (Court Stenographer) J663 OB 20% 12 $27,143.77 1 $42,108.90
Personnel Manager 1275 0X 6% 22 $44,214.34 | $68,590.95 |
[Probation Surveillance Officer I J470 O 10% 11 $25,851.21 | $40,103.71
Probation Survettlance Officer It 471 OE 10% 12 $27,143.77 $42,108.90
Professioinal Temp - Exempt 1420 00X - A - -
Professional Temp - Non-Exempt 1276 OE - A - -
Protective Services Temp 1476 OE - A - -
Secretary - Opt A (General) 1691 OE 6% 10 $24,620.20 | $38,194.01
* Market salary adjustment in accordance with CASA budget




