Thank you for not smoking.

To report a violation or file a complaint:

smokefreearizona.org

1-877-4-AZNOSMOKE
1-877-429-6676

Smake-Free Arizona Act ARSE36-G01.01  [Hsees
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YOUR RIGHTS UNDR USERRA

THE UNIFORMED SERVICES EMPLOYMENT
AND REEMPLOYMENT RIGHTS ACT

_l!SERRA protects the job rights of individuals who voluntarily or involuntarily leave employment positions to undertake
military service or certain types of service in the National Disaster Medical System. USERRA also prohibits employers from
discriminating against past and present members of the uniformed services, and applicants to the uniformed services.

REEMPLOYMENT RIGHTS HEALTH INSURANGE PROTECTION
You have the right to be reemployed in your civilian job if you leave that % If you leave your job to perform military service, you have the right
1ob to perform service in the uniformed service and: to elect to continue your existing employer-based health plan

coverage for you and your dependents for up to 24 months while in

< you ensure that your employer receives advance written or verbal s
¥ ¥ pioy the military.

notice of your service;

you have five years or less of curnulative service in the uniformed % Even if you don't elect to continue coverage during your milizary
services while with that particular employer, service, you have the right to be reinstated in your employer's

& you return to work or apply for reemployment in a timely manner health plan when you are reemployed, generally without any waiting
after conclusion of service; and periods or exclusions (e.g., pre-existing condition exclusions) except
you have not been separated from service with a disqualifying for service-connected illnesses or Injuries.

discharge or under other than honorable conditions.

ENFORCEMENT

If you are eligible to be reemployed, you must be restored to the job
and benefits you would have attained if you had not been absent due to
military service or, in some cases, a comparable job.

The ULS. Department of Labor, Veterans Employmentand Training
Service (VETS) isauthorized Lo investigale and resolve complaints of
USERRA violations.

RIGHT TO BE FREE FROM DISCRIMINATION AND RETALIATION : , - , . ——
o Forassistance in filing a complaint, or {or any other informalion on

[Fyour USERRA, contact VETS at 1-866-4-USA-DOL or visit its website al
htps:/Awww.dol goviagencies/vets/, An interactive online USERRA

are a past or present member of the uniformed service, Advisor can be viewed at htips://webapps.dol.gov/elaws/vets/userra

have applied for membership in the uniformed service; or

are obligated to serve in the uniformed service; s I you file a complaint with VETS and VETS is unable to resolve it, you
. . may request thal vour case be referred Lo the Department of Juslice or
B Gevamplaysr mayes deryyoLs the Office of Special Counsel, usapplicable, for representation.

nitial employment;

2o You may also bypass the VETS process and bring a civil aclion against

w reemployment: B i el
iy an emplover for violations of USERRA.

retention m employment,
promaotion; or
any benefit of employment

because of this status.

In addition, an employer may not retaliate against anyone assisting in
the enforcerment of USERRA rights, including testifying or making a
statement in connection with a proceeding under USERRA, even if that
person has no service connection.

The rights listed here may vary depending on the circumstances. The text of this notice was prepared by VETS, and may be viewed on the internet at this
address hitpa/www.dolgov/agencies/vets/ programs/nserra/poster Federal law requires employers to natify employees of their rights under USERRA, and

employers may meet this requirement by displaying the text of this notice where they customarily place notices for employees.
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U.S. Department of Labor U.S. Department of Justice Office of Special Counsel 1-800-336-4590
1-866-487-2365
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EMPLOYEE RIGHTS

UNDER THE FAIR LABOR STANDARDS

The law requires employers to display this poster where employees can readily see it.

OVERTIME PAY  Atleast 1% times the regular rate of pay for all hours worked over 40 in a workweek.

CHILD LABOR An employee must be at least 16 years old to work in most non-farm jobs and at least 18 to work
in non-farm jobs declared hazardous by the Secretary of Labor. Youths 14 and 15 years old may
work outside school hours in various non-manufacturing, non-mining, non-hazardous jobs with
certain work hours restrictions. Different rules apply in agricultural employment.

TIP CREDIT Employers of “tipped employees” who meet certain conditions may claim a partial wage credit
based on tips received by their employees. Employers must pay tipped employees a cash wage
of at least $2.13 per hour if they claim a tip credit against their minimum wage obligation. If an
employee’s tips combined with the employer’s cash wage of at least $2.13 per hour do not equal
the minimum hourly wage, the employer must make up the difference.

PUMP AT WORIK The FLSA requires employers to provide reasonable break time for a nursing employee to express
breast milk for their nursing child for one year after the child’s birth each time the employee needs
to express breast milk. Employers must provide a place, other than a bathroom, that is shielded
from view and free from intrusion from coworkers and the public, which may be used by the
employee to express breast milk.

ENFORCEMENT The Department has authority to recover back wages and an equal amount in liquidated damages
in instances of minimum wage, overtime, and other violations. The Department may litigate
and/or recommend criminal prosecution. Employers may be assessed civil money penalties for
each willful or repeated violation of the minimum wage or overtime pay provisions of the law.

Civil money penalties may also be assessed for violations of the FLSA’s child labor provisions.
Heightened civil money penalties may be assessed for each child labor violation that results in
the death or serious injury of any minor employee, and such assessments may be doubled when
the violations are determined to be willful or repeated. The law also prohibits retaliating against or
discharging workers who file a complaint or participate in any proceeding under the FLSA.

ADDITIONAL Certain occupations and establishments are exempt from the minimum wage, and/or overtime

INFORMATION alAaion

Special provisions apply to workers in American Samoa, the Commonwealth of the Northern
Mariana Islands, and the Commonwealth of Puerto Rico.

e Some state laws provide greater employee protections; employers must comply with both.

¢ Some employers incorrectly classify workers as “independent contractors” when they are
actually employees under the FLSA. It is important to know the difference between the two
because employees (unless exempt) are entitled to the FLSA's minimum wage and overtime
pay protections and correctly classified independent contractors are not.

e Certain full-time students, student learners, apprentices, and workers with disabilities may be
paid less than the minimum wage under special certificates issued by the Department of Labor.
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e THE FAIR WAGES AND
S HEALTHY FAMILIES ACT

Effective January 1, 2023, Arizona's Minimum Wage Is:

$]385 per hour

The Fair Wages and Healthy Families Act (the "Act") does not apply to any
person who is employed by a parent or a sibling; any person who is
employed performing babysitting services in the employer’'s home on a

EXEMPTIONS: casual basis; any person employed by the State of Arizona or the United
States government; or any person employed in a small business that
grosses less than $500,000 in annual revenue, if that small business is
exempt from having to pay a minimum wage under section 206(a) of title
29 of the United States Code.

For any employee who customarily and regularly receives tips or gratuities,
an employer may pay tipped employees a maximum of $3.00 per hour less

TIPS AND than the minimum wage if the employer can establish by its records that for

GRATUITIES: each week, when adding tips received to wages paid, the employee received
not less than the minimum wage for all hours worked. Certain other conditions
must be met.

RETALIATION & Employers are prohibited from discriminating against or subjecting any person
DISCRIMINATION to retaliation for: (1) asserting any claim or right under the Act; (2) assisting
any person in doing so; or (3) informing any person of their rights under the

PROHIBITED: Act.

Any person or organization may file a complaint with the Industrial
ENFORCEMENT: Commission’s Labor Department alleging that an employer has violated the
: Act. Certain time limits apply. A civil action may also be filed as provided in
the Act. Violations of the Act may result in penalties.

For additional information regarding the Act, you may refer to the Industrial

. Commission’s website at www.azica.gov or contact the Industrial
INFORMATION: Commission's Labor Department: 800 W. Washington, Phoenix, Arizona
85007-2022; (602) 542-4515.

THIS POSTER MUST BE CONSPICUOUSLY DISPLAYED IN A PLACE THAT IS
ACCESSIBLE TO EMPLOYEES
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DEPARTMENT OF ECONOMIC SECURITY

Your Parener For || Stronger Arizona

NOTICE TO EMPLOYEES
YOU ARE COVERED BY UNEMPLOYMENT INSURANCE (Ul)

For an explanation of what this insurance means to you, visit our website at
www.azui.com for a copy of the pamphlet A Guide to Arizona Benefits. You may
obtain additional information from the Unemployment Insurance office by calling
(602) 364-2722 in the Phoenix area, (520) 791-2722 in the Tucson area, or toll free
at 1-877-600-2722.

IF YOU BECOME UNEMPLOYED, YOU MAY BE ELIGIBLE FOR
UNEMPLOYMENT BENEFITS IF YOU:

*Open or reopen a claim by going on line at www.azui.com. If you do not have
internet access, go to your nearest Arizona Department of Economic Security
(ADES) Employment Service (ES) office for assistance.

» Were separated from your last job for a non-disqualifying reason.
» Meet the wage requirements established by law.

* Are registered for work with Arizona Job Connection — DES will attempt to
register you based on the information you provide when your claim is filed.

*Actively seek work and remain available and able to accept suitable
employment.

*Meet all other eligibility requirements.

You may receive partial unemployment insurance payments if your hours and
wages are reduced.

Equal Opportunity Employer / Program » Auxiliary aids and services are available upon
request to individuals with disabilities ¢ To request this document in alternative format
or for further information about this policy, contact the Ul Tax Office at 602-771-6606;
TTY/TDD Services: 7-1-1 « Disponible en espafiol en linea o en la oficina local.
POU-003 (8-19)







